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EMPLOYER CONTRACT
The employer agrees to the following contractual obligations: -

1. To meet all the requirements of current legislation relating to the employment of the apprentice.

2. To comply with Way to Work guidelines and quality standards.


3. To allow your apprentice to attend quarterly Apprentice Network Meetings held by Way to Work.

4. To provide a comprehensive contract of employment for each apprentice, to include a one month notice period in order for successful completion of the apprenticeship.

5. To provide the learner with a relevant & comprehensive induction programme to include health & safety information and training.


6. To fully support the apprenticeship training programme by ensuring your availability in assessor visits and quarterly reviews.
7. To give your apprentice between 4 and 6 hours per week in the workplace to undertake their apprenticeship activities and complete NVQ assignments as required.

8. To provide appropriate on-the-job training and supervision for your apprentice.

9. To notify Way to Work immediately if there are any instances of the following involving your apprentice: - 

Poor performance / Inappropriate conduct / Excessive sickness / Accidents at work.

10. To remunerate your apprentice according to their level of capability and conduct, and carry out pay reviews according to the job description.

11. To agree overtime arrangements before commencement e.g. time off in lieu or payment.

12. To reimburse the apprentice for work and training related travel expenses.

13. To pay a fee to Way to Work of £16.00 per week invoiced quarterly. 


14. In the event of the successful candidate being aged 19 + a fee of £32 invoiced quarterly will apply due to government funding policies.

15. To ensure that parental permission is obtained for learners under 18 to travel abroad or stay at any location overnight.

Name:  _________________________
Job Title:  ______________________
Contact Number: ________________
Signature: _______________________  
Email: ________________________
Date: __________________________
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